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1. The EU Growth Strategy is inseparable from the process of the Sustainable development goals, launched at Rio meeting, 2012, and the Post–Millennium Development Agenda. Involving parliamentarians into these processes increases their awareness of the necessity to create gender balance into all spheres of modern society, to influence and shape the content of national development agendas.
2. Equality between women and men is a fundamental value of the European Union and one of the main human rights. However, the EU member states are on the different levels integrating gender aspect into national development agendas. This can be explained by separate historical, cultural, economic development, by different power division of political parties, different relations of the State and the Church, different interpretations of national traditions.
3. Gender equality is a horizontal priority of the EU Strategy Europe 2020. It is embodied into three strategic goals: smart, sustainable and integrated growth. Inspite these goals, gender imbalance still prevails in the EU and is a major obstacle to European increasing competitiveness and maximising innovation potential. Without deconstruction of gender stereotypes and labour market segregation, without the attempts to stop precarious employment conditions for women, especially mothers with children, without balancing responsibilities and care of family between men and women, without recognition of women‘s reproductive rights and without promotion of women to the decision making posts, there will be no real gender equality in the EU.
4. Due to existing gender stereotypes, women are still forced to choose between family and work. Therefore women‘s employment is lower, the level of poverty – higher. Women are the victims of all kinds of violence. Therefore parliamentarians are to do their utmost to persuade national government to sign and ratify the Istanbul Convention, directed at diminishing, blocking and annihilating violence against girls and women. Parliamentarians are to do their best to return to discussions and adoption of Resolution on Sexual and Reproductive Health and Rights in the EU Parliament. Without recognition of woman‘s rights to her own body and her private life, no gender equality is possible. 
5. Lithuania during the Presidency of the Council of the European Union gave the priority to the advancement of institutional mechanisms, which accelerate equality of men and women, such as cooperation, coordination, monitoring, impact assessment. On the request of Lithuanian Presidency The European Institute for Gender Equality (EIGE), located in Vilnius, provided comparative information on the institutional mechanisms of 27 member states, based on EU indicators, such as highest responsibility for gender equality on governmental level, gender mainstreaming, sex-segregated statistics, etc. EIGE published a solid Gender Equality Index, which consists of six domains – work, money, knowledge, time, power, health and two satellite domains – intersecting inequalities and violence. 
6. The Index shows that gender equality remains far from reality, that EU institutions and national governments should pay special attention to the most problematic areas, such as power, time and violence. A large imbalance exists in the EU in decision making, with low level of gender equality in political and economic areas. Inequalities in the gendered division of time persist, with women remaining disproportionally responsible for caring activities, spending less time than men for leisure, lifelong learning, etc.
7. Lithuanian experience – achievements and obstacles in creating gender balance will be disclosed in the presentation.
